QUESTIONS TO GUIDE DISCUSSION AND FEEDBACK

Draft 1 Outdoor Leaders and Associated Employee’s State Award 2004
What sectors/job functions should be covered by this Award? 

Do you have any objection to your organisation/enterprise or sector being included? Why?

Do the proposed definitions of Employment (4.4) provide sufficient flexibility to cater for the different work situations within this industry?

Do the proposed allowances (5.5) adequately reimburse employees for situations such as overnight campouts? Are they too generous?

Do the hours of work (6.1) adequately cater for situations such as multi-day expeditions and other roles performed by outdoor leaders?

Are the situations in which overtime (6.4) is to be paid reasonable?

Should Saturdays and Sundays incur penalty rates (6.5)? At what rate?

Should Training and Professional Development (6.12) be addressed in the Award? Should it be addressed more specifically?

Should entitlements such as Equipment, Clothing, Transport, Travelling Time be addressed in the Award (6.16. 6.17. 6.18)?  Are the proposed entitlements reasonable? What other entitlements should/could be addressed?

Any further comments/feedback?

(optional)

Name:









Organisation:








